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ITEM 8.D. DISCUSS, REVIEW, AND PROVIDE DIRECTION TO STAFF 
REGARDING THE CONTRACT BETWEEN THE SAN SIMEON 
COMMUNITY SERVICES DISTRICT AND THE BOARD OF 
ADMINISTRATION OF THE CALIFORNIA PUBLIC EMPLOYEES 
RETIREMENT SYSTEM. 
 
RECOMMENDATION: 
 
The San Simeon Community Services District (“District”) Board of Directors (“Board”) 
provide direction to staff whether to prepare a resolution terminating the District’s 
contract with the Board of Administration of the California Public Employees’ Retirement 
System (“CalPERS”). 
 
DISCUSSION: 
 
During the Board meeting on December 4, 2025, the Board adopted a resolution of 
intention to terminate the contract between the District and CalPERS (“Resolution of 
Intention to Terminate”). Despite having no active member costs, the District is paying 
CalPERS for the District’s unfunded accrued liability, which is the amortized dollar 
amount needed to fund past service credit earned (or accrued) for members who are 
currently receiving benefits, active members, and for members entitled to deferred 
benefits. If the District were to terminate its contract with CalPERS, the District would be 
required to pay its entire unfunded liability upon termination. Adopting the Resolution of 
Intention to Terminate does not require the District to terminate its contract with 
CalPERS, but the Resolution of Intention to Terminate initiated the process that allows 
CalPERS to provide a more precise estimate of the unfunded liability that the District 
would be required to pay if the District were to terminate the contract. 
 
As a result of the District’s Resolution of Intention to Terminate, CalPERS provided the 
District with a preliminary termination valuation in the amount of $196,800. Therefore, if 
the District were to terminate its contract with CalPERS, it is estimated that the District 
would owe CalPERS $196,800 for the District’s unfunded liability. The preliminary 
termination valuation letter from CalPERS dated March 31, 2026, notes that this amount 
is only an estimate, and the actual unfunded liability owed by the District at the time of 
contract termination could be significantly higher or lower than the estimate.   



 
The District is in the process of dissolving, and if the District’s contract with CalPERS 
remains in place, any successor agency would be required to enter into a contract with 
CalPERS and agree to absorb the District’s unfunded liability.  
 
The process for the District to terminate the contract with CalPERS is as follows: 1) 
adopting a resolution giving notice of intention to terminate the contract; 2) notifying, in 
writing, the District’s past and present employees who are members, former members, 
or retired members of CalPERS within thirty (30) days of adopting the resolution of 
intention to terminate, based on information provided by CalPERS; and 3) adopting an 
ordinance or resolution, by an affirmative vote of at least two-thirds of the Board, 
terminating the contract not less than ninety (90) days and not more than one (1)  year 
after the resolution of intention to terminate is adopted.1 If an ordinance or resolution 
terminating the CalPERS contract is not adopted without one year of the resolution 
giving notice of intention to terminate the contract, the District’s contract with CalPERS 
remains in place.  
 
The District has already completed the first two steps of the termination process. Since 
the District adopted the Resolution of Intention to Terminate on December 4, 2025, the 
District has until the Board meeting on December 3, 2026, to adopt an ordinance or 
resolution, by an affirmative two-thirds vote of the current Board members, to terminate 
the District’s contract with CalPERS. CalPERS provided the District with a template 
resolution to terminate the contract and a corresponding agreement to terminate the 
contract between the District and CalPERS. If the Board does not adopt the resolution 
terminating the District’s contract with CalPERS before December 4, 2026, the District’s 
contract with CalPERS will remain in place.  
 
BOARD ACTION OPTIONS: 
 

●​ The Board may direct staff to prepare a resolution to terminate the contract 
between the District and CalPERS for a future Board meeting on or before 
December 3, 2026; 
 

●​ The Board may direct staff to bring this item back to the Board for further 
discussion at a future Board meeting; or 
 

●​ The Board may direct staff not to move forward with a resolution to terminate the 
contract between the District and CalPERS.  

 
ATTACHMENTS 
 

1) Resolution No. 25-507 giving notice of intention to terminate the District’s 
contract with   CalPERS. 
2) Preliminary termination valuation letter from CalPERS dated March 30, 2026. 
3) Template resolution to terminate the contract between the District and 

1 Gov. Code, § 20570, subd. (a).  



CalPERS and agreement to terminate the contract between the District and 
CalPERS.  
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RESOLUTION NO. 25-507 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE SAN SIMEON 

COMMUNITY SERVICES DISTRICT GIVING NOTICE OF INTENTION TO 

TERMINATE THE CONTRACT WITH THE BOARD OF ADMINISTRATION OF THE 

CALIFORNIA PUBLIC EMPLOYEES RETIREMENT SYSTEM 

 
WHEREAS, the Board of Directors of the San Simeon Community Services District 

(“District”) entered into a contract with the Bord of Administration, Public Employees’ 

Retirement System pursuant to Government Code section 20460 effective February 16, 

1992, for participation of the District in the Retirement System; and  

WHEREAS, Government Code section 20570 provides that the governing body 

may terminate the contract between the Board of Administration of the Public Employees’ 

Retirement System and the governing body of the contracting agency by adoption of a 

resolution giving notice of intention to terminate, and, not less than ninety (90) days and 

not more than one (1) year later, the adoption by affirmative vote of two-thirds of the 

members of the governing body of an ordinance or resolution terminating the contract; 

and 

WHEREAS, it is in the best interests of the District to give notice of intention to 

terminate the contract between the District and the Board of Administration, Public 

Employees’ Retirement System. 

 

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the San 
Simeon Community Services District as follows: 

 
1. The San Simeon Community Services District hereby gives notice of intention to 

terminate the contract between the San Simeon Community Services District and 
the Board of Administration, Public Employees’ Retirement System. 
 

2. District staff is directed to give notice to the Board of Administration of the Public 
Employees’ Retirement System, pursuant to Government Code section 20570, of 
this resolution of intention to terminate the contract between the San Simeon 
Community Services District and the Board of Administration, Public Employees’ 
Retirement System.  
 

3. District staff is directed, within fourteen (14) days of receipt of contact information 
from the California Public Employees’ Retirement System pursuant to Government 
Code section 20570, to provide written notice to past employee members, former 
members, and retired members of the adoption of the resolution giving notice of 
intention to terminate.  
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 ADOPTED by the Board of Directors of the San Simeon Community Services 
District on December 4, 2025, by the following roll call votes: 
 
AYES: Chair Tiwana, Director Le, Director Donahue 
NOES: 0 
ABSENT: 0 
ABSTAINED: 0  

 
      _______________________________ 

Chairperson, Board of Directors of the 
San Simeon Community Services District 

ATTEST: 
 
 
_______________________________ 
San Simeon Community Services District 
 

 

APPROVED AS TO FORM: 
 
 
_______________________________ 
District Legal Counsel, Nubia I. Goldstein
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California Public Employees’ Retirement System 
Actuarial Office 
400 Q Street, Sacramento, CA 95811 | Phone: (916) 795-3000 | Fax: (916) 795-2744 
888 CalPERS (or 888-225-7377) | TTY: (877) 249-7442 | www.calpers.ca.gov 

 
March 30, 2026  
 
CalPERS ID: 7226734344  
 
San Simeon Community Services District 
111 PICO AVE 
SAN SIMEON, CA 93452 
 
As a result of your agency’s Resolution of Intent to Terminate its CalPERS contract, a preliminary termination valuation 
has been performed for the San Simeon Community Services District Classic Miscellaneous Plan, rate plan number 
1689.  
 
This valuation was done two different ways: 
 

1. Projected Compensation: all members currently active in a CalPERS agency have compensation 
increases projected until their retirement. 

 
2. Frozen Compensation: all members currently active in a CalPERS agency have compensation 

increases projected until plan termination and then frozen thereafter.   
 
This valuation was based on the June 30, 2024 financial and membership data, the latest such data available.  

 
Based on the June 30, 2024 data, we projected the funded position of the plan to an assumed preliminary termination 
date of February 28, 2026. Investment return of 12.22% net of administrative expenses was realized for fiscal year 
2024-2025, and a 10.88% return was estimated from July 1, 2025 to February 28, 2026 based on year-to-date 
investment returns. Reflected in the termination is a 5% contingency load for unforeseen negative experience in 
accordance with CalPERS Board of Administration (board) policy. The charts on the next page summarize the results.  
 
For information on the asset allocation adopted by the board for the Terminated Agency Pool, see Circular Letter 200-
058-11 on the CalPERS website.  
 
The asset allocation affects the actuarial assumptions used when calculating the actuarial liabilities of a public agency 
at the time of termination. The discount rate and inflation assumption used for this preliminary termination valuation are 
also summarized in the charts on the following page. 
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Classic Miscellaneous Plan Results  
(All projected amounts shown to nearest $100) 

 

  

Annual Valuation 
Termination Valuation 
(Frozen/Non-Frozen 

Compensation) 

  
As of 

June 30, 2024 
(Actual) 

As of 
February 28, 2026 

(Projected) 

(1) Plan’s share of Pool Assets*  $152,388 $178,600 

(2) Accrued Actuarial Liability $287,288 $357,500 

(3) Contingency Load $0 $17,900 

(4) 
Unfunded Liability/(Surplus) 
 = (2) + (3) - (1) 

$134,900  $196,800 

 Discount Rate    6.80%    4.25% 

 Inflation Assumption   2.30%   2.50% 

 
*Market Value of Assets  
 
Please note that these amounts are estimates only and depend heavily on the assumptions used. In particular, the 
discount rate has a large impact on the liability measurements. The discount rate for the estimates above was based 
on US Treasury yields on the valuation date, but the discount rate for the final termination valuation will be based on 
US Treasury yields on the date of contract termination, which will be different. See the attachment to Circular Letter 
200-058-11 for more information on the method to determine the discount rate. Also note that the rate of return of 
assets between June 30, 2025 and the final termination date can have a large impact on the unfunded liability. 
Furthermore, these estimates may not take into account all possible changes in methods or assumptions, benefit 
improvements, or changes in the membership data of your workforce (particularly salary increases) that occur after 
June 30, 2024. Therefore, the actual unfunded liability determined as of the contract termination date could be 
significantly higher or lower than the estimates provided above. 
 
In order to terminate the contract, the agency must comply with Government Code sections 20570 and 7507, which 
may require that the change in accrued liability resulting from benefit changes be disclosed at a public meeting with an 
actuary present at least two weeks prior to adopting the change. If the agency elects to proceed with the termination, 
once a final termination date has been determined, CalPERS will perform the final termination actuarial valuation and 
calculate any additional contributions necessary to be sent to CalPERS to effectuate the termination. 
 
If you have any questions, please contact me at (916) 795-1829. 
 
Sincerely, 
 

 

 
Eddie W. Lee, ASA, EA, FCA, MAAA 
Senior Actuary, CalPERS  
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